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Аннотация 

В докладе рассматриваются вопросы организации учебного процесса в университетском Виртуальном образовательном центре в условиях реализации магистерской программы по социальной работе в дистанционной форме, которая предлагается как в США, так и для зарубежных стран. 
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Learning objectives: 

Understand the complexities of converting a classroom based MSW program to a fully web based instructional environment. 

Examine the organizational challenges of planning, implementation, and administration of web based MSW with a national student population. 

Explore the cultural shift occurring as a result of incorporating a technologically advanced learning management system. 

Focus of the Presentation: In 2010 a leading school of social work embarked on an ambitious project to covert its’ entire MSW program to a fully web based asynchronous AND synchronous instructional platform thus providing access to students in urban and rural areas across the U.S, Canada and western Europe with each student completing field placements in their home communities. It is expected that within a single year the student population will approximately double accompanied by a substantial increase in faculty hires with both new students and faculty now scattered throughout the country. 

The Virtual Academic Center continues to be a ‘work in progress.’ However, the impact on the school in terms of student growth management, recruiting, hiring and training faculty who reside across the U.S., curriculum conversion, developing a national network of field placements and the accompanying cultural shift on the school and the faculty has been substantial. The cultural shift has been more than just incorporating a new learning management system. It has encompassed working with a partner organization (and all what that can mean organizationally), making modifications/increases in organizational structure, demands for additional resources, need for broadening patterns of communication with the partner organization and faculty and understanding their patterns of communication, and responding to differences in organizational leadership, etc. 

